
MCC SALT/YAMEN Service Opportunity 
 
Assignment Title & Partner Organization: SALT/YAMEN: Program Assistant – Pobitra 
   
Term:  August 15, 2018 – July 13, 2019 
FTE:  1.0 
Location: Mymensingh, Bangladesh     
Date Required: August 15, 2018 
 
SALT program information and policies can be found at: mcc.org/salt 
YAMEN program information and policies can be found at: mcc.org/yamen 
 
MCC is an equal opportunity employer, committed to employment equity. MCC values diversity 
and invites all qualified candidates to apply. 
 
Synopsis: 
 
The SALT/ YAMEN will support the Social Services Coordinator in managing the staff’s administrative 
work and will work with staff, participants and children from vulnerable families to support and develop 
the quality and range of services available. 
 
Qualifications: 
 
All MCC workers are expected to exhibit a commitment to: a personal Christian faith and 
discipleship; active church membership; and nonviolent peacemaking. 

 
 Bachelor’s Degree required due to visa regulations. Degree in social work, management, 

youth work or related field preferred.  
 An ability and interest in working with national colleagues, marginalized women and children 

beneficiaries who are emotional vulnerable and whose behavior at times reflects emotional 
challenges. 

 Encouraging and empowering project staff to perform administrative work with basic 
computer skills, basic English conversation skills and translating stories and case studies into 
English etc. 

 Some skill and/or experience in writing funding proposals and reports. 
 Training, workshop and seminar facilitation experience is preferred.  
 Anon-judgmental attitude towards staff and the women and children beneficiaries who does 

not always meet recognized standards. 
 Creativity, energy and a willingness to get involved with the staff and project beneficiaries. 
 An ability to plan activities using limited resources and what is available locally. 
 Willingness to learn Bangla. 
 Excellent written and spoken English and an ability to work in English with second language 

speakers. 
 Knowledge of and comfort with basic computer skills.  
 Be flexible in a potentially uncertain political climate. 
 Be willing to travel on public transport. 
 Appreciation for the variety of faith perspectives in Bangladesh, especially the Islamic faith 

and ability to respectfully interact with people of all faiths. 
 
 



Assignment Narrative: 
 
The SALT/YAMENer will work with Pobitra staff to manage and carry out the administrative work of 
Pobitra which will include writing funding proposals, reports, stories and writing and translating case 
studies of the women beneficiaries.  MCC provides services for women who are leaving sex work through 
a training/rehabilitation project (Pobitra) as well as creating jobs for them. The Pobitra Project is looking 
to improve the confidence of the staff in speaking and writing the English language, office management, 
computer skills and better interpersonal skills between colleagues with women and children beneficiaries. 
 
Duties: 
 

 Assist the staff in developing the training activities and games to make the sessions more lively. 
 Work with staff in training/workshops/seminars/events to demonstrate or to facilitate the 

activities and games. 
 Train the staff in these activities and ensure that they are able to carry them out in your absence. 
 Visit the community programs and find out need of the teen age group. 
 Involvement in carrying out a range of administrative duties including record keeping, proposal 

and report writing. 
 Assist the staff to translate stories and case studies into English. 
 Lead Basic English Conversation Classes for the staff.  
 Ongoing day to day training in basic computer skills with the current staff. 
 Help out with the staff working in the community to find out adolescent friendly training 

methodology. 
 Work cooperatively and effectively as a team member by communicating and contributing 

information on a continuous basis.  
 Maintain open, friendly, and cooperative relationship with the trainees and encourage their 

involvement in the program.  
 Demonstrate behavior that is professional, ethical, and responsible. 
 

Location Description: 
 
Dhaka, the capital of Bangladesh is a huge, busy, and bustling city with the MCC office being located in 
the Mohammadpur area. Mohammadpur is outside the main expatriate living area but traditionally was 
where NGOs were based so there have been a number of expatriates living in the area. This means that 
people are familiar with seeing foreigners so we do not attract lots of attention but it still feels like living 
in ‘real’ Bangladesh. In Dhaka there are several English-speaking churches and many ‘Western’ facilities 
such as restaurants, coffee shops, supermarkets and a cinema.   
 
The SALT/ YAMENer will be based in Mymensingh, a bustling district city with a population over 
300,000, located about 120 km north of Dhaka (3-6 hours by car or bus). The MCC Mymensingh Office 
is in the Kanchijuli neighborhood, the old administrative center of town beside the Brahmaputra River, 
with colonial-era buildings and towering rain trees. Mymensingh is by the river and there are boat trips 
possible as well as nice short walks.  
 
Mymensingh has several Bengali language churches and a Taize community that has daily prayer 
services. The Taize service is partially in English and partially in Bengali. It has a meditational/liturgical 
feel. Unlike Dhaka, there are no expatriate or English churches available in Mymensingh. An English-
speaking Bible study group meets fortnightly in Mymensingh. 
 



Medical care and medicine is available in Mymensingh, and for more complex medical problems there are 
good facilities in Dhaka. MCC has also used medical services of mission hospitals in Bangladesh and 
hospitals in Bangkok where excellent care is available. 
 
The MCC office has a good internet connection, and slower 3G mobile internet is available everywhere 
through the national phone network. There are some 25 MCC workers who work out of the Mymensingh 
office in peacebuilding work, program and economic development. The Pobitra project is located in the 
same compound as the MCC Mymensingh office. 
 
Like the rest of the country, Mymensingh is mostly Bengali Muslim, with Bengali Hindu and Christian 
minorities. In addition, Mymensingh district is home to manyindigenous Garo people, who have a 
different language and culture. All senior staff are conversant in English and many management meetings 
are held in English. But learning the Bengali language is important and encouraged, as noted below. 
 
Bangladesh is a challenging social and cultural context in which to live. It is a land of contrasts – lush 
green rice fields and high population density, extreme poverty and generous hospitality, brightly colored 
saris and conservative Muslim culture, hot humid weather and cooling rains. While adjusting to the 
culture, general living and program administration can be stressful at times, MCCers have found a rich 
experience in their relationships with the host country and their work. MCC worker are able to form 
meaningful relationships with other MCC workers, some whom have worked with MCC for over 20 years, 
and with other Bangladeshis. These relationships, along with the critical work MCC Bangladesh carries 
out to alleviate poverty and promote peace in this country, help create a meaningful MCC experience 
which brings hope to all involved. 
 
Challenges:  
 

 Politics here can be unstable, and sometimes political events lead to a series of strikes and 
demonstrations. These events accompanied with violence at times are common, usually in 
reaction to some unpopular decision or other event. This violence has up to now been limited to 
small areas and short times and is easy to avoid.  During the strikes travel is limited and this can 
make planning difficult or lead to last minute changes. There have also been occasional mugging 
or thefts, but these are very rare.  

 Corruption is common, though usually unseen. Part of the corruption may lie in a socio-cultural 
tendency to view many relationships as hierarchical, where “lower” people are expected to serve 
“higher” people in some way. This theme is gradually changing over time, but it is still here. 

 The local area and churches are not supportive to LGBTQ+ persons. LGBTQ+ lifestyles are 
considered illegal. Support of or participation in such lifestyles can be dangerous. 

 For women serving in Bangladesh there can be a number of challenges. It is a conservative culture 
and modesty in dress is highly valued. Most Bangladeshi women wear Shalwar Chemise with an 
Orna (South Asian style trousers and long top with short sleeves and a scarf) and all MCC workers 
and SALT/YAMENers are expected to dress in a culturally appropriate manner. Many 
Bangladeshi’s have a distorted view of western women through the media and this can lead to 
sexualized comments and considerable attention. This is rarely dangerous but can be unpleasant 
at times.  There remains a predominant view of women as the ‘weaker’ sex and equality has not 
yet been achieved for women in Bangladesh, although change is happening. This can be 
distressing and frustrating for women who are used to being treated as equals. However most of 
us have found that the joys of getting alongside the women here, who are friendly and open, 
outweigh these disadvantages. 

 Managing frustration when things don’t turn out as expected can be hard. While we do our best 
to determine and outline job responsibilities with our local partners, assignments come alive based 
on the passions, skills, and gifts of an individual. Responsibilities may change or be refined over 
time in communication with supervisors to meet the ongoing changes and needs within a local 



context. As such, the greatest characteristics a participant can bring to an assignment are 
adaptability, flexibility, patience, a willingness to get your hands dirty, and humility to complete 
even mundane tasks.  

 For those who are very task oriented, it can be a challenge to recognize the importance of "being" 
instead of always "doing" as building healthy relationships and mutually transformative learning 
is an important part of the participant experience. We hope participants will come with a desire 
to walk alongside our local partners, rather than see the assignment solely as a way to "get things 
done".  

 


