
  
MCC SALT/YAMEN Service Opportunity 
 
Assignment Title & Partner Organization: SALT/YAMEN: Digital Media Specialist –Honduras 
 
Term: August 15, 2018 – July 13, 2019       
FTE: 1.0 
Location: San Pedro Sula, Honduras       
Date Required: August 15, 2018 
 
SALT program information and policies can be found at: mcc.org/salt 
YAMEN program information and policies can be found at: mcc.org/yamen 
 
MCC is an equal opportunity employer, committed to employment equity. MCC values diversity 
and invites all qualified candidates to apply. 
 
Synopsis: 
 
The SALT/YAMENer will help produce communications content about MCC Honduras supported 
partner projects and other efforts relevant to MCC Honduras’s program and partner organizations. 
The SALT/YAMENer will assist in the development of multi-media (written, photography & video) 
storytelling and communication pieces.  
 
Qualifications: 
 
All MCC workers are expected to exhibit a commitment to: a personal Christian faith and 
discipleship; active church membership; and nonviolent peacemaking. 
 

 High school diploma required, bachelor’s degree preferred. 
 Experience and interest in social media, and both photography and video (including editing). 

Applicant may be asked to provide a portfolio of previous work.  
 Computer proficiency with Microsoft Office, Power point, experience with blogs and social 

media, and website design.  
 Creative, innovative, and resourceful, and an interest in working with local partner 

organizations. 
 Excellent written and verbal communications skills. 
 Excellent English and Spanish skills; both verbal and written. 
 Strong organizational skills; ability to function in non-structured setting with effective time 

management skills. Self-initiative is important.  
 
Assignment Narrative: 
 
MCC in Honduras has been working alongside Honduran partners since 1980 to improve the lives of 
some of the country's most vulnerable people. Currently, MCC Honduras collaborates with 10 partner 
organizations that are either Anabaptist churches or Christian NGO´s that share a similar vision and 
mission. 
 
The 4 current areas of priority for MCC Honduras are:  

 Food security and sustainable livelihoods 
 Peace and Justice Initiatives 



 Education  
 Migration  

 
All efforts strive to look for ways on how to integrate a focus an advocacy lens in our programming.  
 
The SALT/YAMENer will support the MCC Honduras program by developing stories, blogs, videos, 
and photographs that amplify information to both a Honduran and international audience regarding the 
challenges and solutions present among local partner organizations in the Honduran context. All 
communications initiatives/platforms, plans and materials to share with MCC constituents and the 
public are coordinated with the MCC U.S. Communications Department. 
 
The SALT/YAMENer will also support MCC Honduras communications through the elaboration of 
regular content for the MCC Honduras Facebook-page as well as for the regular MCC Honduras 
newsletter and annual report.  
 
In addition to direct support of MCC Honduras communications, this individual will, as needed, help 
build the capacity of MCC partners in documentation and communications projects (such as video, 
website development, photojournalism, and social media support).  
 
The SALT/YAMENer will work each week, Monday to Friday 8:00am- 5:00pm, directly supervised by 
the MCC Connecting Peoples Coordinator, and will be based out of the San Pedro Sula MCC office.  
 
For more information about MCC Honduras, visit our facebook page: 
https://www.facebook.com/comitecentralmenonitahonduras/  
 
Duties:  
 

 Provide support and creative input on how to implement MCC Honduras communications 
strategy and make use of it as the overall guiding framework.  

 Explore possibility of official blog for MCC Honduras. 
 Manage the quarterly MCC Honduras newsletter (plan, compile information etc.) 
 Follow MCC brand guides and policies as per MCC Communications department. 
 Participate in partner visits with MCC staff to assist in documentation of stories and assist with 

videography and/or photography. 
 Develop articles/social media content about partners, projects and participants for MCC 

Honduras related work in cooperation with MCC U.S. Communications. 
 Identify creative communications strategies and projects for communicating about MCC’s work 

in Honduras mainly to partners and other stakeholders nationally but also to constituents 
internationally as appropriate. 

 Elaborate a list of multi-media resources for a wide variety of themes (peace and justice, 
education etc.) for partners that can be shared as needed. 

 Provide timely stories and communication material to be used for middle donor reports.  
 Participate in MCC staff events & team retreats 
 Participate actively at local Mennonite congregation 
 Translate documents as needed (Spanish & English) 

 
Location Description:  
 
Honduras is the second largest country in Central America with an area of 112, 492 kilometers squared 
and a population of more than 8 million people. It shares borders with Nicaragua, El Salvador and 



Guatemala. Honduras is a mountainous country with many micro-climates. The temperatures and levels 
of humidity are very high on the Atlantic coast and around San Pedro Sula. The Pacific coast is hot and 
arid. The climate is moderate in the capital, Tegucigalpa, due to its altitude of 975 meters. There are 
two main seasons in Honduras: the rainy season (called winter), which extends from May to November 
or December and the dry season (called summer), which lasts from January to April. 
 
The SALT/YAMENer will be located in San Pedro Sula, the industrial capital of Honduras. San Pedro 
Sula is second in size to the capital city of Tegucigalpa, but it is the leader in most other respects 
because of the booming export industry based here. It offers many modern conveniences including 
quality health care, various educational opportunities, cultural events, international restaurants, 
museums, parks, and imported goods. It has a modern airport and easy access to public transportation. 
Rich colonies and commercial centers coexist alongside marginalized communities and limited 
infrastructure. The violence/insecurity, HIV infections, gangs, lots of traffic and air pollution are 
growing problems.  
 
The offices of MCC and the country representatives are based out of San Pedro Sula. San Pedro Sula 
and Tegucigalpa are transportation hubs for the region and offer a variety of bus transport options. 
 
Challenges:  
 

 Because San Pedro Sula is a city of high crime, MCC workers must abide by the advice and 
guidance of local partners and churches in determining safety and travel precautions and be 
vigilant to avoid potentially volatile situations. Transportation can be hard to find at night so 
staying out late is not usually an option. As in most large cities, petty crime and theft require 
vigilance with respect to belongings and personal safety. MCC Honduras takes security 
precautions according to the recommendations of our partner organizations and communities, 
taking very seriously what they recommend. The SALT/ YAMENer needs to strictly follow 
MCC security protocols and needs to become accustomed to using their community and host 
family as their most important source of security, even when it might infringe on one's 
independence.  

 In many Mennonite churches, there is an active youth group and the Mennonite Church has 
been very welcoming to previous MCC workers. It may be a challenge for the 
SALT/YAMENer to adjust to a different pace of worship and church life and to adapt to a 
conservative lifestyle (especially concerning issues like the use of alcohol and tobacco, sexual 
orientation, gender roles, dancing, etc.). The local area and churches are not supportive to 
LGBTQ+ persons. Support of or participation in such lifestyles can be dangerous. 

  It may be a challenge to balance involvement with personal needs for rest and time at home. 

 Sporadic electricity outages as well as lack of internet and running water are potential 
challenges in host homes. 

 Dengue, Chikungunya and Zika are health concerns in all of Honduras.  

 Managing frustration when things don’t turn out as expected can be hard. While we do our best 
to determine and outline job responsibilities with our local partners, assignments really come 
alive based on the passions, skills, and giftings of an individual. Responsibilities may change or 
be refined over time in communication with supervisors to meet the ongoing changes and needs 
within a local context. As such, the greatest characteristics a participant can bring to an 
assignment are adaptability, flexibility, patience, a willingness to get your hands dirty, and 
humility to complete even mundane tasks. 



 For those who are very task oriented, it can be a challenge to recognize the importance of 
"being" instead of always "doing" as building healthy relationships and mutually transformative 
learning is an important part of the participant experience. We hope participants will come with 
a desire to walk alongside our local partners, rather than see the assignment solely as a way to 
"get things done". 

 


