
 
 

  
MCC SALT/YAMEN Service Opportunity 
 
Assignment Title & Partner Organization: SALT/YAMEN: Comprehensive Nurse #2 – St. 
Paul’s Health Centre 
 
Term: August 15, 2018 – July 13, 2019 
FTE: 1.0 
Location: South Rwenzori Diocese in Kasese District, Western Uganda 
Date Required: August 15, 2018 
 
SALT program information and policies can be found at: mcc.org/salt 
YAMEN program information and policies can be found at: mcc.org/yamen 
 
 
Synopsis: 
 
The SALT/YAMENer will help provide nursing care to patients at St Paul’s Health Centre in 
Kasese, Uganda. 
 
Qualifications:  
All MCC workers are expected to exhibit a commitment to: a personal Christian faith and 
discipleship; active church membership; and nonviolent peacemaking. 
 

 Registered nurse or international equivalent 

 Ability to work as part of a team. 

 Demonstrated ability to communicate well in a variety of settings and work respectfully and 
professionally with people from a wide variety of backgrounds and ages.    

 Ability to work with limited resources in a challenging environment. 

 Strong organizational skills. 

 Strong coping and self-care skills.  
 
Assignment Description:  
 
St. Paul’s Health Centre IV was founded by the Anglican Church of Uganda, South Rwenzori 
Diocese in 1989 under Norwegian Integrated Rural Development Program (IRDP). The facility is 
owned by the diocese, managed and supervised through a board of governors. The facility exists to 
improve the health status of the communities in Kasese Municipality and Kasese district at large by 
providing affordable, accessible, quality and equitable health services. Including volunteers, the 
health centre currently has 78 team members. 
 
St. Paul’s Health Centre IV seeks to be a leading model health centre in Kasese Municipal Council 
that provides holistic health services to the community. Its mission is to provide affordable, 
accessible, quality and equitable health services to the community as an expression of God’s love 
through the provision of compressive health service. 
 
Services offered include: 

 Antenatal 

 Immunization 

 In-patient services 



 
 

 Outpatient services 

 Dental services 

 Laboratory services 

 Family planning 

 RCT/PITC/VCT of HIV/AIDS 

 Comprehensive HIV/AIDS care 

 Comprehensive emergency obstetric and neonatal care (CEmONC) 

 Nutrition support 

 Radiology 

 Theatre (surgery) services 

 Home visiting/follow-up to clients 

 Intrapartum care 

 Community outreaches 

 Deliveries 

 School health education 
 
Malaria is the leading cause of illness in the municipality taking about 42% of the cases attended to 
in the unit.  
 
Other medical issues include: 

 Respiratory tract infections 

 Intestinal worms 

 Diarrhea 

 Skin diseases 

 Trauma (road, home and industrial accidents) 

 Eye diseases 

 Anemia 

 High blood pressure 

 Genital infections 

 Sexual Transmitted Infections (STI) 

 Urinary tract infections (UTI) 

 Peptic ulcer disease (PUD) 
 
Duties:  
 

 Maintain a high standard of nursing care consistent with nursing procedures 

 Attend doctor’s rounds 

 Provide health education to patients and attendants 

 Maintain a good working relationship (team work) 

 Maintain custody of drugs, equipment, and patient’s property 

 Carry out drug rounds as necessary 

 Keep and update patients and drug records 

 Participate in primary health care (PHC ) activities 

 Carry out other duties assigned by the ward manager 

 Aim at spreading the Christian gospel through work at the health centre 
 



 
 

Location Description: 
  
St Paul’s Health Centre is in Kasese which is a medium sized town in the Western part of Uganda 
close to Queen Elizabeth National Park and the Rwenzori Mountains.  It is about a 6 hour drive 
away from Kampala, the capital city of Uganda where the MCC offices are located.  The population 
of Kasese is around 100,000 people.   
 
Kasese is a low-lying area with a minimum annual rainfall between 600-900mm. The area is hot 
during dry seasons (January-February & July) because it’s along the equator and rainy during wet 
seasons (March-May & October-December). However, it’s composed of a mixture of periodic rainfall 
and dry spells but with two defined agricultural seasons 
 
The key staple foods in Kasese are matoke (bananas), cassava, beans, irish potatoes, sweet potatoes, 
rice, meat and fish from nearby Lake Edward and George. However, because of booming tourism in 
the area, there are a number of intercontinental dishes prepared in hotels and restaurants. 
 
Kasese has a district hospital and 4 sub district hospitals and a number of private medical clinics 
around town which will be sufficient for common illnesses; however, for more serious medical 
conditions, the worker will be brought to Kampala which is an 8 hour drive from Kasese.     
 
The SALT/ YAMENer shall live with a host family in a modern cement house with running water 
and electricity.  Water, electricity, and internet are relatively stable, though occasional outages are 
common, especially during rainy season.  The speed and bandwidth of internet is slower than what 
is available in North America.   
 
Petty theft is a security concern in Kasese town, and the worker would have to be careful to take 
care of his/her possessions.  There are some tensions between different ethnic groups in the region 
which resulted in some squirmishes following the February 2016 elections.  In addition, there is 
tension between the Bakonzo Kingdom in Western Uganda and the current President and 
government of Uganda. In Nov 2016, the army attacked the king’s palace in Kasese, killing several 
guards and arresting the King. The King remains in Kampala to this day under house arrest. The 
region is currently peaceful though tensions remain, and the worker would be advised to avoid any 
political gatherings or demonstrations.  
 
English is the main language of education and business in Uganda and Kasese and the work would 
be done in English, though interactions with patients might require a translator. Many people, 
especially in rural areas, do not know English and/or prefer to use their local languages such as 
Lukonzo and Lutooro. Therefore, the worker would be strongly encouraged to learn one of the local 
languages.    
 
There are buses from Kasese to Kampala which travel daily. However, within town the major means 
of transportation are boda bodas (motorcycle taxis) and bicycles.  Travelling outside town is also 
possible through taxi and traveling to nearby communities may involve very hilly, bumpy and/or 
strenuous travels.   
 
Challenges:  
 

 Malaria is endemic in this area, but it can be prevented by using malaria medicine, sleeping 
under a mosquito net, and using bug repellant. 

 There is heavy use of peanut products in daily food preparation. 

 Professional counseling and mental health services are extremely limited. 



 
 

 During the dry season, it can get very hot and dusty. 

 There are heavy rains and occasional flooding during the rainy seasons 

 There is a common perception that foreigners have a lot of money, and foreigners are often 
presented with many requests for money and financial assistance.  Current volunteers work 
with their host families and supervisors to determine the best way to respond to these 
requests. 

 Medical work is often done with limited resources, and medical standards will be different 
than in North America. It is not uncommon for patients to pass away from preventable 
diseases due to lack of resources, drugs, or medical equipment. This can result in a 
challenging working environment and the SALT/ YAMENer should come prepared to 
appreciate how medical staff work with limited resources instead of criticizing. 

 The local area and churches are not supportive to LGBTQ+ persons. LGBTQ+ lifestyles 
are considered illegal. Support of or participation in such lifestyles can be dangerous. 

 Managing frustration when things don’t turn out as expected can be hard. While we do our 
best to determine and outline job responsibilities with our local partners, assignments really 
come alive based on the passions, skills, and giftings of an individual. Responsibilities may 
change or be refined over time in communication with supervisors to meet the ongoing 
changes and needs within a local context. As such, the greatest characteristics a participant 
can bring to an assignment are adaptability, flexibility, patience, a willingness to get your 
hands dirty, and humility to complete even mundane tasks.  

 For those who are very task oriented, it can be a challenge to recognize the importance of 
"being" instead of always "doing" as building healthy relationships and mutually 
transformative learning is an important part of the participant experience. We hope 
participants will come with a desire to walk alongside our local partners, rather than see the 
assignment solely as a way to "get things done".  

 
 


