
MCC SALT/YAMEN Service Opportunity 
 
Assignment Title & Partner Organization: SALT/YAMEN: Peacebuilding Project Officer—Peace 
Club Lusaka 
       
Term: August 15, 2018 – July 14, 2019      
FTE: 1.0 
Location: Lusaka, Zambia, Africa       
Date Required: August 15, 2018 
 
SALT program information and policies can be found at: mcc.org/salt 
YAMEN program information and policies can be found at: mcc.org/yamen 
 
MCC is an equal opportunity employer, committed to employment equity. MCC values diversity 
and invites all qualified candidates to apply. 
 
Synopsis:  
 
The SALT/YAMENer will support the work of school based peace clubs in 32 schools in Lusaka and 
Kafue. S/he will work alongside a Zambian intern and 3 other full- time staff members at the Peace 
Club office.  Peace Club Lusaka engage with students, school staff and parents by using a curriculum 
that includes modules on conflict, violence, gender based violence, journey to reconciliation, and trauma 
healing. The SALT/YAMENer will be involved with workshops for training school staff and parents, 
regular visits to clubs for monitoring and evaluation and administrative needs at the Peace Club office.   
 
Qualifications:  
 
All MCC workers are expected to exhibit a commitment to: a personal Christian faith and 
discipleship; active church membership; and nonviolent peacemaking. 
 

 Degree or diploma (or equivalent work experience) in Conflict Resolution, Peace Studies, or 
another related field. 

 Experience working with children and young people. 
 Experience in report writing, data collection and/or communications and social media. 
 Demonstrated ability to communicate well in a variety of settings and work respectfully and 

professionally with people from a wide variety of backgrounds and ages. 
 Ability to work with teams as well as follow up independently on details. 
 Demonstrated ability to respond to changing situations with patience and flexibility. 

 
Assignment Narrative:  
 
Peace Club goal is to include the sensitization of the larger student body in Zambian schools on 
peacemaking concepts. School based peace clubs are located either in primary (elementary) or secondary 
(high) schools in the urban area of Lusaka.  School based Peace Club programs meet weekly during each 
term as an extra-curricular activity. Each club receives support from a female (matron) and male 
(patron) teacher at the school.  A curriculum of five modules has been developed that school peace clubs 
work through, including conflict, violence, gender based violence, journey to reconciliation, and trauma 
healing.  
 
During the school term, Peace Club activities tend to be very demanding and sometimes include 
workshops being conducted on Saturdays. However, during holidays and term breaks, the schedule is 



more relaxed. The SALT/YAMENer will work alongside a team of three Peace Clubs staff as well as a 
Zambian intern who recently returned from the IVEP program. In addition, there is an MCC Zambia 
Peace Coordinator based in the MCC Lusaka office who can provide additional support for SALT and 
YAMEN working in peace-related positions.  
 
Duties:   
 

 Participate in the weekly visits and monitoring of school-based peace clubs. 
 Collect data concerning the impact of the programme on schools and surrounding communities. 
 Assist in the editing of progress reports of peace club activities. 
 Assist in organizing and facilitating teacher/club leader training sessions, with the intent to 

train peace club facilitators more extensively. 
 Assist with daily office activities, including book keeping. 
 Disseminate information and stories on peace clubs through various forums including websites, 

newsletters, and magazines. 
 Participate actively in Board of Management and General Meetings. 
 Advocate for appropriate forums on the Rights of Young People.  
 Participate in MCC meetings/gatherings 3-4 times per year 
 Attend a local church congregation. 

 
Location Description:  
 
The Peace Club office is located on a major road in the downtown area of Lusaka; Lusaka is the capital 
city of nearly 2 million people. Most of the people live in “compounds” on approximately $2 per day. 
There are up to 15,000 estimated refugees in Lusaka. The lure of the city continues to create a rapidly 
growing population.  Traffic can become congested and it can take up to an hour to drive across the 
city. 
 
The economy has been growing in recent years and is evident in many newly sealed roads and western 
style shopping malls that have been built. However, only a small percentage of the residents have access 
to reliable water, sanitation and electrical services. The city of Lusaka is diverse, with a large expatriate 
population. Although there are over 80 languages spoken in Zambia, English is the primary language of 
education. People are friendly, relaxed and welcoming to visitors. The city is decorated with year-round 
flowering trees and bustling outdoor markets. Cell phone coverage is wide spread and Internet services 
available, though sometimes unreliable. The country is home to the magnificent Victoria Falls and 
numerous national parks for excellent game viewing. 
 
The SALT/YAMENer will live with a Zambian family, most likely in a densely populated area. Most 
families care for several dependents. The local diet typically consists of cornmeal stiff porridge (nshima) 
with a green vegetable or meat relish. The presence of South African chain stores in Lusaka means that 
most commercial products can be purchased. Adequate private medical, counselling and dental services 
are available in Lusaka.  For specialist medical care that is not available in Zambia, MCC staff can access 
high quality medical care in Johannesburg, which is a two-hour flight away. 
 
The SALT/YAMEN will have regular access to the MCC office in Lusaka located about 20km from 
Chilenje, where the connecting people’s coordinator, Reps and other staff are based.  The MCC Zambia 
team averages around 12 –15 staff working primarily in the areas of peacebuilding, education and 
capacity building.  The property is located on an acre of land and offers a relaxed garden environment, 
in contrast to the city with limited ‘green space’. The Reps’ residence and a small guest house for MCC 
workers is also located on the property. 



 
Challenges:  
 

 Zambia is in a malaria area and taking anti-malarial medication and other precautions to reduce 
the risk from mosquito bites is strongly advised. 

 Groundnuts/Peanuts are commonly used in cooking. Although there is a wide variety of 
restaurants and food available in Lusaka, the typical diet eaten in many Zambian homes may be 
limited in variety. 

 There are many unpaved roads throughout the city and inside the compounds that can become 
very muddy in the rainy season from November to April. During the dry season of May to 
October, the environment can be dusty, which may aggravate allergies or respiratory 
conditions. Temperatures in the hot season of September to November can reach the high 30s 
C. The Peace Club office and schools in which the service worker will be working will not be 
air-conditioned. 

 Travel to and from the Peace Club office will include riding a mini bus, a crowded form of 
public transport. Further travel around Lusaka will also require walking on foot through 
congested, polluted streets.  The Peace Club office is located on the fourth floor and requires 
ability walk up multiple flights of stairs to reach the office if the elevator is out of order.  

 The SALT/YAMENer (particularly if female) may receive unwanted comments and attention 
from men.   

 The daily schedule of visiting Peace Club programs may change at short notice due to a variety 
of reasons and will require the service worker to be patient and flexible.  

 Local church and area not extremely supportive to openly LGBTQ+ persons. Homosexuality is 
illegal in Zambia 

 Managing frustration when things don’t turn out as expected can be hard. While we do our best 
to determine and outline job responsibilities with our local partners, assignments really come 
alive based on the passions, skills, and gifts of an individual. Responsibilities may change or be 
refined over time in communication with supervisors to meet the ongoing changes and needs 
within a local context. As such, the greatest characteristics a participant can bring to an 
assignment are adaptability, flexibility, patience, a willingness to get your hands dirty, and 
humility to complete even mundane tasks. 

 For those who are very task oriented, it can be a challenge to recognize the importance of 
"being" instead of always "doing" as building healthy relationships and mutually transformative 
learning is an important part of the participant experience. We hope participants will come with 
a desire to walk alongside our local partners, rather than see the assignment solely as a way to 
"get things done".  

 


