
MCC SALT/YAMEN Service Opportunity 
 
MCC is an equal opportunity employer, committed to employment equity. MCC values diversity and 
invites all qualified candidates to apply. 
 
Assignment Title & Partner Organization: SALT/YAMEN: Conversational English Assistant – 
Eyon Misr School 
 
Term: August 15, 2023 – July 13, 2024 
Date Required: August 15, 2023 
Location: King Mariut, Egypt 
Project Theme: ES Education Salt/Yamen 
 
Job Synopsis:  
 
The SALT/YAMENer will serve at Eyon Misr School to assist teachers and staff to plan and facilitate 
English language educational activities for students.  
 
Qualifications: 
 
All MCC workers are expected to exhibit a commitment to a personal Christian faith; active 
participation in a Christian community or church; and dedicated to nonviolent peacemaking. 
 
An invitation to an assignment is contingent on the successful completion of a criminal background 
check.  
 

• Strong English language skills. Interest in learning Egyptian colloquial Arabic. 
• Training or experience teaching English is an asset. 
• Demonstrated leadership ability, able to work with minimal direction. 
• Creative self-starter, able to rake initiative and try new things.  
• Willing and able to collaborate and work well as part of a team. 
• Sensitivity to a variety of cultural and religious norms and practices. 
• Flexibility and patience to work with others. 
• Able and willing to live independently in accommodations close to the school.  

 
Key Responsibilities:  
 

• Assist teachers with lesson preparation and the facilitation of activities.  
• Design interactive English language teaching through conversation, vocabulary games, 

songs, and activities.  
• Other duties as assigned.  

 
Other responsibilities include: 

• Participate in all planned MCC Egypt team activities, including monthly team meetings and 
retreats/gatherings that are held 2 – 4 times a year. 

 
Assignment Narrative:  
 

http://egypteyesschool.com/
http://egypteyesschool.com/


MCC Egypt works in partnership with the Coptic Orthodox and Coptic Evangelical Churches, to 
support their life and witness as they work to improve their communities. Egyptian Christians, who 
trace their history back to the gospel writer St. Mark, live as a minority of approximately ten 
percent of the population in a Muslim society. Churches provide pastoral care for their members 
and reach out to neighbors with services such as education. They serve as gathering places for their 
communities as well as extended social and family networks. This assignment is associated with the 
Coptic Orthodox church in Egypt under the Papal Office for projects.  
 
The Coptic Church embarked on an ambitious initiative to build schools in Egypt as well as support 
the education of refugee children in Cairo. Following the footsteps of Jesus Christ, the Coptic Church 
is also extending support to African countries and have contributed to the establishment of the first 
Coptic school in Burundi. 

The Papal Office for Projects operates four programs and one of the programs is Eyon Misr Program 
for Educational enhancement. Eyon Misr is a chain of schools, child creativity centers and 
educational enhancement programs to develop students into good effective citizens, thinkers, 
innovators, and leaders, who can coexist and collaborate in a diverse world. 

Eyon Misr Schools in Egypt commitment to provide quality education in Egypt has never been 
timelier. As 34% of Egyptians are younger than the age of 15, more schools are needed to meet the 
needs of this large student body. Encouraged by its legacy in the provision of education in Egypt 
and responding to the need for more quality education, the Papal Office for Projects embarked on 
an ambitious project to build schools in every governorate in Egypt. The guiding principles for 
these schools are as follows:  

• All Egyptians are raised together in an environment of love and acceptance to the other 
• Provision of quality education that fosters creativity and builds a whole person with skills 

for life. 
•  Equal opportunity ensuring gender-equality. 

 
During the past ten years, the Papal Office for Projects has successfully contributed funding to the 
construction of eight schools in six governorates in Egypt. These schools are established to be 
sustainable entities that are managed by partners at the diocese level. One of the schools is Eyon 
Misr School, a private language school established in 2017. 

The SALT/YAMENer will serve at Eyon Misr School (Egypt Eyes School) where English is taught as a 
first language, and French as a second one. It is a convent school with more than 75 staff members 
providing education in English and French for more than 300 students.  
 
The school year has two semesters: the first from mid-September till end of January, and the second 
being from mid-February until the end of May.  
 
Location Description:  
 
Eyon Misr School is in King Mariout, two and half hours from Cairo where the MCC Egypt office is 
located, and a half hour from Alexandria. King Mariout is a small town of around 50,000 people. The 
SALT/YAMENer will be housed in accommodations that are about a 5-minute walk from the school.   
 
Neighboring Alexandria is a bustling metropolis of 7 million people with crowded streets that are 
busy at all hours. Cultural opportunities abound such as museums, art galleries, theatre, ancient 
monuments, lectures, shopping, and restaurants. Egypt's ancient sites, natural beauty and cultural 
attractions are generally affordable and easy to access for day trips and longer holidays.  



The city of Alexandria extends about 40 km (25 mi) along the northern coast of Egypt. It is the 
largest city on the Mediterranean, second largest in Egypt (after Cairo), the fourth-largest city in the 
Arab world, and the ninth-largest city in Africa. The weather is hot for five months, cool for three, 
and beautifully pleasant with warm sunny days and cool evenings for the four months in between. 

The city was a major center of early Christianity and was the center of the Patriarchate of 
Alexandria, one of the major centers of Christianity in the Eastern Roman Empire. In the modern 
world, both the Coptic Orthodox Church and the Greek Orthodox Church of Alexandria lay claim to 
this ancient heritage. From the late 18th century, Alexandria became a major center of the 
international shipping industry and one of the most important trading centers in the world 

The MCC office is based in Cairo and the SALT/YAMENer will travel to Cairo at least monthly for 
team meetings/activities.  

Cairo is a bustling metropolis of 22 million people. Travel in Cairo includes Cairo’s realtively 
dependable metro system and walking on busy downtown streets. There is an extensive and 
inexpensive network of trains, buses, and taxis between and within towns and cities and MCC 
workers primarily use this public transportation system. Good medical care is available. The 
weather is hot for five months, cool for three, and beautifully pleasant with warm sunny days and 
cool evenings for the four months in between.  

Outside of Egyptian church services (various Protestant denominations or Orthodox) in Arabic, 
possibilities for worshiping in English in Cairo include four or five Protestant or non-
denominational congregations, Catholic Mass opportunities in several locations (and various other 
languages), a Quaker meeting and a monthly Coptic Orthodox Mass and Bible study in English. 

The MCC Egypt team consists of about 6 people, although numbers fluctuate. The team endeavors to 
be supportive of each other and to create a good spirit of cooperation, mutual service, and fun. The 
whole MCC group gathers monthly for events such as worship, business meetings, parties, retreats, 
lectures, and field trips. 

Challenges: 
 

• COVID-19 remains unpredictable both at home, and around the world. MCC strongly 
recommends vaccination against COVID-19 as it is a vital part of prevention by reducing 
individual risk of disease and risk of transmission to others. Vaccination is particularly 
important for those who are interacting closely with members of the community, those 
staying with host families, who are traveling, who live in contexts with limited healthcare 
resources, or who are at higher risk of serious disease. Proof of vaccination may be required 
in individual cases to fulfill job expectations, for example if it is required for travel by an 
airline, a government requirement to enter a country, a local partner organization, etc.   

• The challenges of an MCC assignment in places like Cairo and Alexandria are like those of 
any big city It is noisy, polluted, crowded, and takes significant time to get from one place to 
another. It can be difficult to build meaningful relationships with others who are caught up 
in hectic daily lives.  

• City life comes alive at night, in all its exuberance and noise – when neighbors are 
celebrating, sleep can be difficult. It is essential that all MCCers in Egypt live by the lifestyle 
guidelines as MCC is in Egypt in partnership with the churches and we are accountable to 
the church, MCC and the community.   

• Personal frustration can arise because of rude behavior and harassment in the street, 
especially for women. In conversation with others, workers find ways to decrease the 
likelihood of such encounters, learn to recognize dangerous situations and cope so that the 

https://www.cdc.gov/coronavirus/2019-ncov/need-extra-precautions/index.html


frustration does not become overwhelming. At the same time, there are kind, helpful and 
respectful strangers on Egyptian streets. In general, streets are safer than most large North 
American cities. 

• Egypt is not as safe as it once was. Random sporadic violence continues. Theft and 
vandalism are on the rise partly due to high unemployment rates, and low wages. MCC 
Egypt regularly adapts and adjusts security policies to reflect current security realities. 
These policies include restrictions on social media postings and mobility both inside and 
outside of Cairo.  

• The local area and churches are not supportive to LGBTQ+ persons. LGBTQ+ lifestyles are 
considered illegal. Support of or participation in such lifestyles can be dangerous. 

• Managing frustration when things don’t turn out as expected can be hard. While we do our 
best to determine and outline job responsibilities with our local partners, assignments 
really come alive based on the passions, skills, and giftings of an individual. Responsibilities 
may change or be refined over time in communication with supervisors to meet the ongoing 
changes and needs within a local context. As such, the greatest characteristics a participant 
can bring to an assignment are adaptability, flexibility, patience, a willingness to get your 
hands dirty, and humility to complete even mundane tasks.  

• For those who are very task oriented, it can be a challenge to recognize the importance of 
"being" instead of always "doing." Building healthy relationships and mutually 
transformative learning is an important part of the participant experience. We hope 
participants will come with a desire to walk alongside our local partners, rather than see the 
assignment solely as a way to "get things done." 

 
Benefits:  
 
For all SALT/YAMEN assignments, MCC provides:   

• All basic needs related to assignment i.e., travel to and from assignment, food & 
household costs, housing, in-country transportation, etc.  

• Modest monthly personal allowance 
• Modest monthly worker care allowance 
• Full medical coverage—no co-pay 
• Educational loan reimbursement 
• Vacation days 
• Orientation and Re-entry Retreat costs 
• MCC in-country meetings and retreat costs 
• End-of-term benefits 

 
For more information, see mcc.org/salt or mcc.org/yamen 


