
 

MCC SALT/YAMEN Service Opportunity 
 
MCC is an equal opportunity employer, committed to employment equity. MCC values diversity and 
invites all qualified candidates to apply.  
 
Assignment Title & Partner Organization: SALT/YAMEN: Partnership Assistant – Anglican 
Diocese of Egypt   
      
Term: August 15, 2023 – July 13, 2024 
Location: Cairo, Egypt 
Date Required: August 15, 2023 
Project Theme: ES Education Salt/Yamen 
 
Synopsis:  
 
The SALT/YAMENer will help strengthen the English language capacity of the Anglican Diocese of 
Egypt by facilitating communications with diocese partnerships, organizations, and/or individuals 
through activities such as hosting visitors, reporting, and fundraising. The participant will also 
assist the Center for Christian-Muslim Understanding and Partnership.  
 
Qualifications:  
 
All MCC workers are expected to exhibit a commitment to a personal Christian faith; active 
participation in a Christian community or church; and dedicated to nonviolent peacemaking. 
 
An invitation to an assignment is contingent on the successful completion of a criminal background 
check.  
 

• Excellent English verbal and written communication skills. Willingness to study colloquial 
Egyptian Arabic.    

• Self-starter, able to take initiative, and excellent ability to work with limited supervision and 
committed to completing agreed tasks. 

• Previous experience working in an office setting, especially with a non-profit or faith-based 
organization is an asset.  

• Ability to work collaboratively and as part of a team. 
• Able to motivate others and stimulate effective action. 
• Strong interpersonal relationship skills. Able to establish cordial rapport and gain trust of 

others. 
• Strong organization, prioritization, and event planning skills  
• Strong computer skills, such as Word, Excel, PowerPoint, as well as various internet 

platforms. 
• Able and willing to live independently in accommodations close to the diocese. 

 
Key Responsibilities  
 
This position is 90% office-based supporting the Archbishop of the Episcopal Diocese of Egypt to do 
the following responsibilities: 

• Assist the diocesan partnership office to raise funds, write progress reports for projects, and 
periodical newsletters.  



 

• Identify fundraising needs across the Diocese and present them to the executive board for 
their priorities. 

• Assist the bishop by taking notes, making calls, and engaging acquaintances when required 
or as appropriate. 

• Assist the bishop in the office and with special projects, especially related to foreign 
correspondence, visitors to the diocese, conferences, and events hosted at All Saints 
Cathedral. 

• Assist with communications across the diocese. 
• Cultivate and nurture relationships with current and potential governmental and 

nongovernmental organizations, corporate and foundation sponsors, and individual donors.  
• Work alongside churches and ministries to plan projects in a strategic and sustainable way. 
• Write grant proposals and reports for potential funders/donors and conduct subsequent 

follow ups. 
• Develop and grow the diocesan individual donor base, manage annual giving campaign, and 

cultivate major gifts.  
• Host and arrange the schedule for visitors to the Diocese. 
• Plan and organize fundraising events to demonstrate the vision and effectiveness of 

Diocesan ministries and projects. 
• Visit the different ministries of the diocese and interview people, taking photos, etc. 

 
Other responsibilities include: 

• As time allows, assist at the Center for Christian-Muslim Understanding and Partnership. 
• Participate regularly in the All-Saints Anglican Church community or another local church.  
• Participate in all planned MCC team activities, including monthly team meetings and 

retreats/gatherings 2-4 times a year. 
 

Assignment Narrative:  
 
MCC Egypt works in partnership with the Coptic Orthodox, Coptic Evangelical, and Anglican 
churches seeking to support their life and witness as they work to improve their communities.  
Egyptian Christians, who trace their history back to St. Mark the gospel writer, live as a minority of 
perhaps ten percent of the population in a Muslim society. Churches provide pastoral care for their 
members and reach out to their neighbors with services such as education and health. Church 
compounds serve as gathering places for their communities and hubs of extended social and family 
networks. 
 
This assignment is associated with the Anglican Church in Egypt. The Anglican Diocese of Egypt is 
one of 4 Dioceses of the Province of Alexandria. Archbishop Samy Fawzy is the Archbishop of the 
Province as well as the Diocesan Bishop of Egypt. There are 27 Anglican congregations within 
Egypt, including Egyptian, Sudanese, Westerners, and other English-speaking groups. The diocese 
supervises 22 community service institutions, such as hospitals, schools, and community 
development centers that offer numerous ministries for children, youth, and women. Promoting 
positive interfaith relations is also a very important ministry of the diocese. 
 
Many of the ministries and institutions receive support from international organizations and 
churches. Because of this, the diocese started a partnership office to communicate their news and 
needs with all their partners. The SALT/YAMENer will help strengthen the English language 
capacity of the diocese in the areas of communication and fundraising. Reporting to the Diocesan 
Bishop, the participant will assist to achieve achieving the diocesan fund-raising goals established 



 

by the Executive Board. The SALT/YAMENer will also engage current and potential sponsors by 
communicating the vision, purpose, and need for projects and activities of the diocese. 
 
The SALT/YAMENer will join a team of staff in the diocese office who are directed by the 
Archbishop of the Episcopal Diocese of Egypt. This role involves working closely with the bishop, 
including reviewing his speeches and accompanying him to meetings and visits to take minutes.  
 
In addition to regular responsibilities, the SALT/YAMENer is expected to be available for diocesan 
meetings and assist with conferences and events. The participant will also assist part-time at the 
Center for Christian-Muslim Understanding and Partnership.  
 
For more information about the Anglican Diocese of Egypt, see: https://dioceseofegypt.org/  
 
Location Description:  
 
This SALT/YAMENer will live and work in Zamalek, a densely populated island in the Nile River. 
Zamalek offers water views and walkways and green spaces as well as easy connections to the rest 
of the city via a newly opened subway line. 
 
The participant will live across the street from the Anglican Cathedral in a building owned by the 
Anglican Church. The SALT/YAMENer may live alone in a small apartment or share an apartment 
with another person who works at the Diocese but is not a member of the MCC team. 
 
Cairo is a bustling metropolis of 22 million people. Streets are crowded and busy at all hours of the 
day and night. Cultural opportunities abound including museums, art galleries, theatre, ancient 
monuments, lectures, shopping, and restaurants. Egypt's ancient sites, natural beauty, and cultural 
attractions are generally affordable and easy to access for day trips and longer holidays. Western 
consumer products, services and entertainment are readily available, though sometimes expensive 
for MCCers living a simple lifestyle within budget guidelines.  
 
There is an extensive and inexpensive network of trains, buses, and taxis between and within towns 
and cities and MCC workers primarily use this public transportation system. Good medical care is 
available. The weather is hot for five months, cool for three, and beautifully pleasant with warm 
sunny days and cool evenings for the four months in between.  
 
Outside of Egyptian church services (various Protestant denominations or Orthodox) in Arabic, 
possibilities for worshiping in English in Cairo include four or five Protestant or non-
denominational congregations, Catholic Mass opportunities in several locations (and various other 
languages), a Quaker meeting and a monthly Coptic Orthodox Mass and Bible study in English. 
 
Challenges:  
 

• COVID-19 remains unpredictable both at home, and around the world. MCC strongly 
recommends vaccination against COVID-19 as it is a vital part of prevention by reducing 
individual risk of disease and risk of transmission to others. Vaccination is particularly 
important for those who are interacting closely with members of the community, those 
staying with host families, who are traveling, who live in contexts with limited healthcare 
resources, or who are at higher risk of serious disease. Proof of vaccination may be required 
in individual cases to fulfill job expectations, for example if it is required for travel by an 
airline, a government requirement to enter a country, a local partner organization, etc.   

https://dioceseofegypt.org/
https://www.cdc.gov/coronavirus/2019-ncov/need-extra-precautions/index.html


 

• The challenges of an MCC assignment in Cairo are like those of any big city. It is noisy, 
polluted, crowded, and takes significant time to get from one place to another. It can be 
difficult to build meaningful relationships with others who are caught up in hectic daily 
lives.  

• Cairo comes alive at night, in all its exuberance and noise – when neighbors are celebrating, 
sleep can be difficult. It is essential that all MCCers in Egypt live by the lifestyle guidelines as 
MCC is in Egypt in partnership with the churches and we are accountable to the church, 
MCC and the community.   

• Egypt is not as safe as it once was. Random sporadic violence continues. Theft and 
vandalism are on the rise partly due to high unemployment rates, low wages, and reduced 
security. MCC Egypt regularly adapts and adjusts security policies to reflect current security 
realities. These policies include restrictions on social media postings and mobility both 
inside and outside of Cairo.     

• Personal frustration can arise because of rude behavior and harassment in the street, 
especially for women. In conversation with others, workers find ways to decrease the 
likelihood of such encounters, learn to recognize dangerous situations and cope so that the 
frustration does not become overwhelming.  At the same time, there are kind, helpful and 
respectful strangers on Egyptian streets. In general, streets are safer than those of most 
large cities in North America. 

•    The local area and churches are not supportive to LGBTQ+ persons. LGBTQ+ lifestyles are 
considered illegal. Support of or participation in such lifestyles can be dangerous. 

• Managing frustration when things don’t turn out as expected can be hard. While we do our 
best to determine and outline job responsibilities with our local partners, assignments 
really come alive based on the passions, skills, and giftings of an individual. Responsibilities 
may change or be refined over time in communication with supervisors to meet the ongoing 
changes and needs within a local context. As such, the greatest characteristics a participant 
can bring to an assignment are adaptability, flexibility, patience, a willingness to get your 
hands dirty, and humility to complete even mundane tasks.  

• For those who are very task oriented, it can be a challenge to recognize the importance of 
"being" instead of always "doing" as building healthy relationships and mutually 
transformative learning is an important part of the participant experience. We hope 
participants will come with a desire to walk alongside our local partners, rather than see the 
assignment solely as a way to "get things done".  

 
Benefits:  
 
For all SALT/YAMEN assignments, MCC provides:   

• All basic needs related to assignment i.e., travel to and from assignment, food & 
household costs, housing, in-country transportation, etc.  

• Modest monthly personal allowance 
• Modest monthly worker care allowance 
• Full medical coverage—no co-pay 
• Educational loan reimbursement 
• Vacation days 
• Orientation and Re-entry Retreat costs 
• MCC in-country meetings and retreat costs 
• End-of-term benefits 

 
For more information, see mcc.org/salt or mcc.org/yamen 



 

 


