
MCC SALT/YAMEN Service Opportunity 
 

MCC is an equal opportunity employer, committed to employment equity. MCC values diversity and 
invites all qualified candidates to apply. 

 
Assignment Title & Partner Organization: SALT/YAMEN: Radio Communications Assistant – 
Good News Hours 

 
Term: August 16, 2023 – July 13, 2024 
Date Required: August 16, 2022 
Location: Cuttack, India 
Project Theme: PS Peacebuilding Salt/Yamen 

 
Job Synopsis: 

 
The SALT/YAMENer will assist Good News Hours (GNH) on variety of tasks including writing and 
editing newsletters and bulletins, video production, animation, establishing and managing social 
media platforms. The participant will also accompany field staff to the provinces to record 
listeners’ stories and attend events held for audiences and actively participate in church-related 
activities conducted by the Brethren In Christ (BIC) Church, Odisha. 

 
Qualifications: 

 
All MCC workers are expected to exhibit a commitment to a personal Christian faith; active participation 
in a Christian community or church; and dedicated to nonviolent peacemaking. 
 
An invitation to an assignment is contingent on the successful completion of a criminal background 
check. 
 

• Experience in communications, journalism, media relations, or creative writing required. 
• Post-secondary education in a related field an asset. Print media training preferred. 
• Fluency in English, both oral and written required. Good language learning aptitude and 

desire to learn Hindi and Orria. 
• Ability to edit a wide range of documents i.e., articles, newsletters, bulletins, letters, etc. 
• Strong writing and verbal communication skills. 
• Knowledge in graphic design, video production, website and social media maintenance. 

Graphic arts skills and animation skills are an asset. 
• Willingness to live as a member of a northeast Indian household, learning a new language, 

ways of living, customs, foods, communication patterns, modes of travel, and modes of 
worship. 

• Adaptable to basic lifestyle and lodging accommodations. 
• Willingness to make your needs known. 
• Flexibility and openness to new experiences. 
• Able and willing to work collaboratively as part of a team.   
• Willing to travel to countryside to attend events held for audiences. 
• Creativity, self-motivated, able to take initiative, outgoing personality.  
• Interest in building relationships with the community. 
• Maturity and a positive attitude towards others. 
• Ability to be independent in daily living and working situations with support from MCC India 

staff. 
 

Key Responsibilities: 
 



• Write, edit, and format newsletters and bulletins that are sent out to partners, funders, 
constituency, and listeners. 

• Assist staff in website design and maintenance by updating content, help to create simple 
and attractive web pages. 

• Record and document listener letters and photos. 
• Actively participate in BIC ministries and projects, developing videos and other content for 

reporting and documentation 
• Establish and manage social media outlets such as Facebook page, Twitter, YouTube, and 

mobile applications (if available). 
• Develop promotional material for the BIC and help create promotional materials for fund 

raising.  
• Assist staff in updating promotional handouts and advertising banners. 
• Help BIC in upgrading their radio station and programming by introducing new and updated 

software and programs. 
• Co-lead radio show for English Christian music once a week. 
• Contribute stories of impact and experience for MCC India use. 
• Follow the supervisors' guidance and support in personal and social matters.  
• Participate with the MCC India team in the annual retreat, workshops, and seminars as 

possible. 
 
Assignment Narrative: 
 
Through living with host families and participating in host churches and service assignments, 
SALT/YAMEN participants will: 

Realistically test their gifts, limitations, and their call for further training and longer-term 
cross-cultural service.   
Grow spiritually as their faith is challenged and nurtured in a cross-cultural setting 
Broaden their understanding and appreciation of the lives of their brothers and sisters in 
their host country and further mutual trust, relationships and caring. 
Help to dismantle the stereotypes and prejudices that exist between cultures both during 
the exchange year and upon their return to their home communities. 

 
To help meet these objectives, the SALT/YAMEN participant will: 

• Participate in an in-county orientation of 5 to 10 days in Kolkata. 
• Have six weeks of language study.  
• Live as an adult “son” or “daughter” in an Indian family. 
• Expected to be part of church and community life. 
• Full participation and mutual support opportunities. 
• Inclusion in all aspects of team life. 

 
The SALT/YAMENer will serve alongside, Good News Hour (GNH), a faith-based, charitable religious 
moral broadcasting organization of the Brethren In Christ (BIC) Church. The radio program allows 
them to share with unreached people throughout Odisha and other parts of India. Speakers are 
invited to share messages in their respective languages. Presently, GNH broadcasts the radio program 
in 12 different languages. The SALT/YAMENer will assist in the GNH studio and actively participate in 
the different church-related activities conducted by the BIC Church, Odisha.  
 
Location Description: 
 
Cuttack district is one of the oldest districts of Odisha. It is an important city and District 
headquarters. Cuttack is known as the business capital of Odisha. The word Cuttack derives its name 
from the anglicized Sanskrit word Kataka, which has two meanings—one being military camp and the 
other being the seat of government, protected by the army. Literally, it also means “the fort”, referring 



to the ancient Barabati Fort, around which the city was developed. This city takes pride in the fact that 
it had been the capital of Odisha, before it was moved to Bhubaneswar, the new capital. 
 
Cuttack city is flanked by Mahanadi River on the north and Kathajodi river on the south. Covering a 
geographical area of 3932 sq. kms, the district is highly populated. It experiences a tropical climate, 
with the summer being hot and the winter cold. The maximum temperature exceeds 40 degrees 
Celsius (during summer), and the minimum is as low as 10 degrees Celsius (during winter). Summer 
generally lasts from March to June and winter, from October to February. Rainfall is generally heavy 
during the monsoons, which occur during the months of July and August.  
 
With limited industrialization, most people of Cuttack district depend upon agriculture as their main 
source of livelihood (about 76%). Agriculture is sustained by the numerous rivers and canals flowing 
through it. Rice, pulses, oil seeds, jute, sugarcane, coconut, and turmeric are the major crops grown 
here. This district is a major exporter of cash crops, which in turn contributes immensely towards its 
economic growth. Among other industries, the district has a rich tradition of handicraft and cottage 
industries.  
 
Cuttack district is famous for its silver filigree works. Horn works, patta chitra, dokra casting, 
terracotta, wood carving, leather art, and brass/bell metal works are also quite evolved here. The 
district generates substantial revenues from the exports of these handicraft products. The presence of 
several handicraft cooperatives and handicraft training institutes gives a boost to this handicraft 
industry. There are several other large and medium industries functioning.  
 
There is a wide network of health institutions. A medical hospital and research center is available for 
critical care. Other private hospitals are also available in case of medical emergency.  

The MCC office is in Kolkata, a one-day journey from Cuttuck by sleeper train, or a 1-hour flight from 
Siliguri which is 150 km from the assignment location. To go to Kolkata, there are several trains 
available.  
 
The MCC office is situated near Entally market, one of the most interesting and exciting 
indoor/outdoor markets in the city. One will not be bored with a walk through the market, or in the 
streets surrounding the office. The SALT/YAMENer will discover a variety of shops including 
pharmacies, tailor shops, outdoor barbers, food stalls, temples, shrines, and even clothed men 
washing at open pipes. Streets are congested with rickshaws, pedestrians, motorcyclists, taxis, and 
private vehicles vying for space, sleeping street dogs, and even families living and/or sleeping in front 
of buildings. There is a cacophony of noise at most hours of the day or night. At night the street is 
brightly lit, and activity abounds until 10pm or later, depending on the season. The MCC office itself is 
considered an oasis of quiet in a sea of busyness. 

MCC is ultimately accountable to the Mennonite church and works closely with MCSFI. MCSFI was 
founded in 1964 and is the service arm of 8 Mennonite and BIC church conferences in India. MCSFI 
provides fellowship and teaching opportunities within the church community for youth, women, 
pastors, and leadership workshops. MCSFI also engages in service through churches in the 
community. Presently MCSFI is engaged in projects involving food security, HIV/AIDS awareness, as 
well as peace and conflict resolution. The head office of MCSFI is Kolkata but the administrative office 
is in Dhamtari, Chhattisgarh. Rev. M. K Masih is the Director of Mennonite Christian Service 
Fellowship of India. 

Indian culture is extremely complex with its layers and layers of unspoken rules pertaining to social 
protocol.  Young people must follow complicated rules that show respect for the elderly, those in 
authority, men, and teachers.  In many ways Indians are extremely reserved.  Nothing is quick or 
simple, black and white – but on the streets one experiences a fresh bluntness, vitality and an energy 
that defies description.  India is a land of sharp contrasts and contradictions, and those who can spend 



a year in the rich tapestry of this pluralistic society called India are most fortunate. 
 
Friendships between men and women are understood differently in India than in other parts of the 
world. To avoid misunderstanding, participants will need to spend time in mixed groups or with 
friends of the same gender and be very sensitive to cultural cues.  Following the lead of Indian friends 
of the same age and gender will help to prevent cultural blunders. 
 
Challenges:  
 

• COVID-19 remains unpredictable both at home, and around the world. MCC strongly 
recommends vaccination against COVID-19. Safe and effective vaccines against COVID-19 are a 
vital part of prevention, by reducing individual risk of disease and risk of transmission to 
others. Vaccination is particularly important for those who are interacting closely with 
members of the community, those staying with host families, who are traveling, who live in 
contexts with limited healthcare resources, or who are at higher risk of serious disease. Proof 
of vaccination may be required in individual cases to fulfill job expectations, for example if it is 
required for travel by an airline, a government requirement to enter a country, required by a 
local partner organization, etc.   

• While all SALT/YAMEN assignments are dependent on the granting of visas, obtaining a visa 
for India can be particularly challenging. If the participant is denied a visa, every effort will be 
made to find an alternative assignment. 

• To live with an Indian host family might be challenging due to cultural differences. Indian 
families feel more responsible for guests and would certainly be very protective which might 
be very unusual or considered controlling for someone coming from North America. 

• An assignment in rural areas, adjusting to local communities, language barriers due to non- 
English speakers can be a challenge. 

• Indian food, although very delicious, can be very spicy. Most people have to adjust to the spicy 
food. Stomach problems are possible for the first couple of months as one gets used to the food 
and water.                                          

• Learning language and building cultural understanding may be slow and a challenge, requiring 
patience and dedication. Willingness to practice in real life and make mistakes is key.   

• The hot climate can be quite uncomfortable. Most of the Indian families do not have air 
conditioning and use locally made air water coolers to cool the houses. This assignment is 
located where it is quite chilly in the wintertime.  Come prepared for cool weather. 

• Train travel should be viewed as an adventure and is an integral part of experiencing India to 
the fullest. With limited language skills, the participant may be nervous about travel, 
especially travelling alone, but they will find people to be kind and helpful.   

• Managing frustration when things don’t turn out as expected can be hard. While we do our 
best to determine and outline job responsibilities with our local partners, assignments really 
come alive based on the passions, skills, and gifts of an individual. Responsibilities may change 
or be refined over time in communication with supervisors to meet the ongoing changes and 
needs within a local context. As such, the greatest characteristics a participant can bring to an 
assignment are adaptability, flexibility, patience, a willingness to get your hands dirty, and 
humility to complete even mundane  

• Perceptions of LGBTQ+ individuals are generally negative, and more strongly so in Christian 
communities. An openly LGBTQ+ Christian would likely face significant challenges with tasks.  

• Managing frustration when things don’t turn out as expected can be hard. While we do our 
best to determine and outline job responsibilities with our local partners, assignments really 
come alive based on the passions, skills, and giftings of an individual. Responsibilities may 
change or be refined over time in communication with supervisors to meet the ongoing 
changes and needs within a local context. As such, the greatest characteristics a participant 
can bring to an assignment are adaptability, flexibility, patience, a willingness to get your 
hands dirty, and humility to complete even mundane tasks. 

https://www.cdc.gov/coronavirus/2019-ncov/need-extra-precautions/index.html


• For those who are very task oriented, it can be a challenge to recognize the importance of 
"being" instead of always "doing" as building healthy relationships and mutually 
transformative learning is an important part of the participant experience. We hope 
participants will come with a desire to walk alongside our local partners, rather than see the 
assignment solely as a way to "get things done". 

 
Benefits:  
 
For all SALT/YAMEN assignments, MCC provides:   

• All basic needs related to assignment i.e., travel to and from assignment, food & household 
costs, housing, in-country transportation, etc.  

• Modest monthly personal allowance 
• Modest monthly worker care allowance 
• Full medical coverage—no co-pay 
• Educational loan reimbursement 
• Vacation days 
• Orientation and Re-entry Retreat costs 
• MCC in-country meetings and retreat costs 
• End-of-term benefits 

 
For more information, see mcc.org/salt or mcc.org/yamen 


