
MCC SALT/YAMEN Service Opportunity 
 
MCC is an equal opportunity employer, committed to employment equity. MCC values diversity and 
invites all qualified candidates to apply. 
 
Assignment Title & Partner Organization: SALT/YAMEN: Peace Advocacy Assistant – Wi’am 
      
Term: August 15, 2023 – July 13, 2024  
Date Required: August 15, 2023    
Location: Bethlehem, Palestine and Israel 
Project Theme: PS Peacebuilding SALT/YAMEN 
 
Job Synopsis:  
 
The SALT/YAMENer will serve alongside Wi’am, a grassroots organization with a focus on 
reconciliation and peace through the empowerment of women. The participant will act as liaison 
between the organization and the rest of the English-speaking world, helping to share project and 
program information, and raising awareness about Palestine and Palestinian issues. 
 
Qualifications:  
 
All MCC workers are expected to exhibit a commitment to a personal Christian faith; active 
participation in a Christian community or church; and dedicated to nonviolent peacemaking. 
 
An invitation to an assignment is contingent on the successful completion of a criminal background 
check.  
 

• Bachelor’s degree and/or experience in communications, advocacy, English, peace and 
conflict studies, professional writing, or another relevant field. 

• Excellent oral communication skills in English. Demonstrated ability to write and speak 
clearly, concisely, and informatively; and adapt language to meet audience expectations. 

• Ability to create content for web and social media platforms is desirable, but not essential. 
• Ability to set, prioritize, and achieve challenging goals. 
• Problem-solver who can gather and analyze information skillfully to resolve problems 

quickly. 
• Proactive and creative team player. 
• Ability to take initiative. 
• Flexibility, openness to change, and willingness to take on new experiences. 
• Servant heart, willing to assist in any way possible. 
• Strong commitment to learning Arabic. 
• Possess strong self-care skills and healthy coping mechanisms.  

 
Key Responsibilities:  
 
Depending on the skills and interest of the participant, specific duties will be determined in 
coordination with the direct supervisor. They may include, but are not limited to: 

• Become familiar with the organization’s vision, mission, and operational principles. 
• Learn as much as possible about the people, culture, and current ongoing situation in 

Palestine and Israel. 



• Provide English language support for internal and external communications. 
• Conduct research on various topics related to the mission of the organization. 
• Network with universities around the world who offer studies in conflict resolution to 

bridge the Palestine information gap. 
• Assist staff to plan, organize, and participate in citywide youth group activities. 
• Assist with funding proposals. 
• Teach various classes such as conversational English and internet use. 
• Attend meetings, workshops, trainings, and events when required. 
• Assist staff, as needed. 
• Other duties, as assigned. 

 
Assignment Narrative:  
 
Wi’am, Palestinian Conflict Transformation Center is a grassroots organization with a focus on 
reconciliation and peace with a particular expertise on using indigenous knowledge to achieve that 
end. Being a grassroots agency, they have been able to react to what is happening on the ground, 
while at the same time, being proactive.  
 
Programming has worked at empowering women in a conservative and patriarchal society and 
guided by an understanding of gender justice and gender sensitivity. Wi’am is part of a network of 
agencies in Bethlehem who work with women, providing educational opportunities regarding civil 
rights and nonviolence, helping them find employment, and building their self-esteem and self-
worth. Projects are based on mediating conflict at the community level by equipping youth, 
children, and women with conflict transformation knowledge and other capacities that they can 
deploy to manage conflicts that arise in their communities. 
 
The SALT/YAMENer will be a central component of the Wi’am team. They will act as a liaison 
between the organization and the rest of the English-speaking world, relating project/program 
information and raising awareness about the situation in Palestine and Israel. This includes 
updating the website, composing a newsletter, responding to emails, compiling descriptive reports 
about Wi’am, and attending workshops. 
 
A key responsibility is to learn as much as possible about the people and culture, and to gain 
awareness about the current situation. Working and living in Palestine is a learning experience and 
the individual is expected to creatively find ways to share about their experience and spread 
awareness of the situation in Palestine and Israel. 
 
The SALT/YAMENer will also conduct research on various topics such as peace, conflict resolution, 
and more. They will network with universities around the world who offer studies in conflict 
resolution to bridge the gap between Palestine and the rest of the world. We aim to make 
universities aware of Wi’am’s work, as well as to obtain course catalogues for Palestinian students 
to consider. 
 
The participant will also be instrumental in helping Wi’am secure funding to maintain current 
programs as well as for future programs. Funding is needed for youth programs, women’s 
programs, environmental issues, conferences, technology expansion, staff positions, and the 
development of a community center and hall. The participant will have the flexibility and be 
encouraged to propose and develop new programs related to the efforts of Wi’am and will be 
available as a resource person to the staff, as required. 



 
The SALT/YAMENer may be asked to teach various classes such as conversational English and safe 
use of the internet. They will also work jointly with staff to organize and plan for the citywide youth 
group. The youth group takes part in various activities, discussions, and trips. 
 
The SALT/YAMENer is expected to make a concerted effort to learn Arabic. MCC provides basic 
language training, however, the individual must be motivated to practice language skills throughout 
their daily activities. 
 
Wi’am is open 5 days a week from 8am to 4pm. They are closed on Saturdays and Sundays. 
 
More information can be found at the Wi’am website http://www.alaslah.org/ or on their Facebook 
page. 
 
Location Description:  
 
Wi’am is located in the shadow of the separation wall near the Aida Refugee Camp in Bethlehem, 
approximately 10km south of Jerusalem in the West Bank. Bethlehem has a population of 
approximately 25,000 people. Since the 1995 Oslo accords, Bethlehem has been administered by 
the Palestinian Authority (PA). 
 
Bethlehem has a Mediterranean climate, with hot and dry summers, and mild, wet winters. Winter 
temperatures (mid-December – mid-March) can be cool and rainy. January is the coldest month, 
with temperatures ranging from 1 to 13 °C (33-55 °F) but coupled with rain and an absence of 
central heating in homes and workplaces, it is important to have plenty of warm clothes. Sweaters 
for layering, rain jacket, and warm rainproof footwear as important.  From May through September, 
the weather is warm and sunny. August is the hottest month, with a high of 30 °C (86 °F). It is 
important to remain hydrated, wear a hat and sunscreen when out and about. Evenings tend to be 
cooler and comfortable. Bethlehem receives an average of 700 mm (28in) of rainfall annually, 70% 
of which falls between November and January. 
 
The Israeli construction of the separation wall has affected Bethlehem politically, socially, and 
economically. The wall is located along the northern side of Bethlehem within a built-up area with 
Aida Refugee Camp on one side and the Jerusalem Municipality on the other. Most entrances and 
exits from the Bethlehem agglomeration to the rest of the West Bank and occupied East Jerusalem 
are currently subject to Israeli checkpoints and roadblocks. The level of access varies based on the 
current security situation. 
 
Arabic is the main language spoken in Bethlehem although many people speak at least some 
English. Good healthcare is available in the area and in nearby Jerusalem. One can find a wide 
variety of western goods, including food and clothing nearby. 
 
There are no Mennonite or Brethren in Christ/Be in Christ congregations in Palestine and Israel. 
There are, however, many churches representing a variety of denominations. There are some 
services held in Bethlehem with English translation and there are English speaking congregations 
in nearby Jerusalem. 
 
MCC workers often feel frustration at not being able to change a situation of deep systemic injustice. 
This position requires the ability to create and maintain healthy boundaries. It is important to 
acknowledge the need for self-care and to craft disciplines that enable one to cope in healthy ways.  

http://www.alaslah.org/


 
The MCC Palestine and Israel office and Representatives are located in Beit Hanina which is 22km 
from Bethlehem. There are frequent bus connections to Beit Hanina from Bethlehem via Jerusalem 
daily. 
 
Challenges:  
 

• COVID-19 remains unpredictable both at home, and around the world. MCC strongly 
recommends vaccination against COVID-19 as it is a vital part of prevention by reducing 
individual risk of disease and risk of transmission to others. Vaccination is particularly 
important for those who are interacting closely with members of the community, those 
staying with host families, who are traveling, who live in contexts with limited healthcare 
resources, or who are at higher risk of serious disease. Proof of vaccination may be required 
in individual cases to fulfill job expectations, for example if it is required for travel by an 
airline, a government requirement to enter a country, a local partner organization, etc.   

• The Palestine and Israel context is a challenging place to live and work, as one tries to 
negotiate between cultures, religions, and lifestyles. Every decision one makes often seems 
to have a political dimension, including where one buys groceries, where one goes for 
entertainment, what language one speaks, and even what roads one drives on.  

• Living in a high-stress, densely populated environment. 
• Living in a militarized society where human rights abuses are frequently visible or 

communicated in the media. 
• Patience is needed to handle the bureaucratic and physical obstacles. Examples include a 

high level of surveillance, security checkpoints, and scrutiny of personal history such as 
travel, political involvement, or criminal record. 

• Handling frustration at not being able to change situations of deep systemic injustice. 
• Water, electricity, and internet disruptions. 
• Seeds and nuts, including sesame, are widely used in the local diet, for both savory and 

sweet dishes. Those with allergies to seeds and/or nuts should be aware that it may be 
difficult to prevent exposure to seeds and/or nuts due to the high potential for cross-
contamination. 

• Significant cultural/religious differences/perceptions of LGBTQ+ individuals. Local church 
and local area are not normally supportive to LGBTQ+ persons. 

• Managing frustration when things don’t turn out as expected can be hard. While we do our 
best to determine and outline job responsibilities with our local partners, assignments 
really come alive based on the passions, skills, and giftings of an individual. Responsibilities 
may change or be refined over time in communication with supervisors to meet the ongoing 
changes and needs within a local context. As such, the greatest characteristics a participant 
can bring to an assignment are adaptability, flexibility, patience, a willingness to get your 
hands dirty, and humility to complete even mundane tasks. 

• For those who are very task oriented, it can be a challenge to recognize the importance of 
"being" instead of always "doing" as building healthy relationships and mutually 
transformative learning is an important part of the participant experience. We hope 
participants will come with a desire to walk alongside our local partners, rather than see the 
assignment solely as a way to "get things done".  

 
Benefits:  
 
For all SALT/YAMEN assignments, MCC provides:   

https://www.cdc.gov/coronavirus/2019-ncov/need-extra-precautions/index.html


• All basic needs related to assignment i.e., travel to and from assignment, food & 
household costs, housing, in-country transportation, etc.  

• Modest monthly personal allowance 
• Modest monthly worker care allowance 
• Full medical coverage—no co-pay 
• Educational loan reimbursement 
• Vacation days 
• Orientation and Re-entry Retreat costs 
• MCC in-country meetings and retreat costs 
• End-of-term benefits 

 
For more information, see mcc.org/salt or mcc.org/yamen 


